The Jet Jotter Staff

Editor-in-Chief
Rebecca M. George ‘11

Managing Editor
Evan J. Patel ‘11

Campus News Editors
Jackie Chipkin 12
Asst. Luiza Korobkova ‘11
Asst. Anna Schwartz ‘12
Asst. Mary LeMay ‘13

Features Editors
Sravya Madabhushi ‘11
Asst. Morgan Metropoulos ‘11
Asst. Sam Neveu 12
Asst. Poornima Manikantan ‘13

Sports Editors
Ryan A. Gallo ‘11
Asst. Jessica Dee ‘13
Asst. Talya Chait ‘13

Centerfold Editors
Samantha Grodsky ‘12
Asst. Julianna Amegan ‘11
Asst. Mai Riquier ‘12

Opinions Editors
Erin Pierce ‘11
Asst. Angelina Morisi ‘11
Asst. Emily Schwartz ‘12

Photo & Art Editors
Lauren Mertens ‘12
Asst. Daniel Ishak ‘12
Asst. Allie Crews 13

Business Managers
W. Spencer Janes ‘11
Asst. Alexandra Lyon ‘12

Faculty Advisor
Mark Cormier ‘85

The Jet Jotter is a publication of:
Longmeadow High School
95 Grassy Gutter Road
Longmeadow, MA 01106

E-mail: jetjotter@gmail.com

The Jet Jotter publishes in accor-
dance with Massachusetts Gen-
eral Law, which explicitly states:
“The right of student to freedom
of expression in the public schools
of the commonwealth shall not be
abridged, provided that such right
shall not cause any disruption or
disorder within the school” (Ch.71,
Sec.82).

All correspondence received by The
Jet Jotter, unless otherwise noted, are
assumed to be intended for publica-
tion. The Jet Jotter reserves the right
to reject advertising or articles for
any reason. The articles published by
the writers of The Jet Jotter are the
opinions of an individual, and thus
do not necessarily depict the views of
the Longmeadow High School ad-
ministration, the editors, advisor, or
other staff members involved with the

Students Join Organization to Affect
Positive Social Change

-

Margo Chanin, sophomores, Allie Santiago and David

Students from LHS including seniors, PJ Nassar and Stefan Sjoberg, juniors, Aaron Neiman and

Kearing, freshman, Efrat Earmon and Ra-

chel Moore were selected to be part of Change in Action, a non-profit organization started by Jackie

Neiman and Suzanne Choquette. The organization is dedicated to affecting positive social change

in the Longmeadow community. Change in Action's first event is called “Instrumental Change.” It

will be held on Sunday September 26 from 2-6 PM, at the Community House. To find out more, visit
www.jointhechange.org.

Peace and Blessings

a philosophical discussion with

Ryan Gallo and associates

Today’s Topic: American Meritocracy

Ryan Gallo

Many people believe that America is the land of
infinite opportunity in which anyone can go as far as their
hard work and merit take them. This ideology, otherwise
known as the American Dream, stems from the idea that “all
men are created equal” and that everyone is blessed with “Life,
Liberty, and the pursuit of Happiness.” According to this idea,
anyone can become the next major CEO or make it to the Forbes
400 list. However, there are far too many instances witnessed
where not everyone who made it to the top got there by sheer
talent alone.

It is widely believed
that Ameri- cansociety is a mer-
itocracy—a system in which

people have
advance and
their ability
wealth, fam-

the opportunity to
improve based on
rather than on their
ily connections, or

class privi-| * leges. According
to this belief, people get out of
the system what they put in.

though we pride
our country as the land of op-
portunity, the opportunities are not divided equally. Further-
more, merit is not rewarded equally. There are forces that sup-
press merit such as nepotism, discrimination, inheritance, and
affirmative action. Only an ideal world would run on merit and
ability alone. But, the world is not perfect.

The notion of a meritocracy must also be questioned.
A meritocracy is an illusion that has permeated idealist minds.
It is inevitable that one is shaped and influenced by their sur-
roundings and upbringing. In other words, one’s surroundings
affect one’s opportunity to succeed or not. So then, how can we
discern merit?

We can never truly have a fair playing field, unless
all differences are erased so that there is true equality of op-
portunity. As we all know, there will always be distinctions in
economic, cultural, and social upbringings that will, without a
doubt, prevent equality of opportunity from ever existing. With
limited opportunity, people will not achieve equally.

Remember, the Declaration did not state that “all men
are equal.”

VS.

PJ Nassar

In America, everyone is created equally. Ev-
eryone starts the same, and everyone ends up the same.
Our country is the land of opportunity, where EVERY-
ONE has a chance to become rich or famous. Meri-
tocracy is the principle in which the talented and the
wise move ahead. This principle is what our country
was founded on.

One of the original founders of our country be-
lieved in this principle. Thomas Jefferson was a major
proponent of this system. He was a major supporter of
meritocratic government. Jefferson believed that they
were superior to all other known forms of government.
In more general terms, he believed a "natural aristoc-
racy" would come out of this to look after the common
good.

Everyone in this country has the same opportu-
nity as the next person does. As long as the hard work is
put into what is trying to be achieved, then that is what
matters. It is ludicrous saying that discrimination and
other factors effects people’s hard work.

The real issue was missed by my constituent.
Pure meritocracy as a whole really means a society that
basically tells their brightest learners what they will do
with their lives. For example, in the Republic of Singa-
pore, the brightest of the children are chosen to be the
leaders of the nation. In a sense, we are talking about
different subjects. American meritocracy is totally dif-
ferent from pure meritocracy as we see in the Republic
of Singapore.

In other words, life is not fair. We find this
out when we are young. Other children have toys, we
don’t. Your friend gets an easier teacher than you do
for the same subject. In the end, it all evens out. Social
Darwinism speaks directly to this. In America, there
are unlimited expectations for future generations, and
some dreams will be smashed. But others will rise to
the top, like Bill Gates or Mark Zuckerberg. But we
cannot possibly blame these shortcomings on race or
discrimination. The constitution of the United States
was created to protect the rights of ALL American citi-
zens, not just the successful ones.




